Appendix 1

GLA Workforce Report

An annual digest of employment data and statistics for year ending 31
March 2016
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GLA Workforce Report Key

Directorate

Assembly Secretariat

Development, Enterprise & Environment

EA External Affairs

H&L Housing & Land

HoPS & C&I |Head of Paid Service and Communities & Intelligence

MO Mayors Office

Resources
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Turnover - overview
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Staffing profile
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Salary profile
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The majority of employees at the GLA earn between £30,000 and £50,000.

45,978 The employees earning less than £20,000 are all Apprentices or Interns
£46,155 earning London's Living Wage. The average salary was £46,155 as at the 31
/ £45,588 March 2016.
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Sickness
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12,

The number of average days taken due to sickness for the year ending 31
Stress/Depression/Anxiety/Mental... March 2016 was 2.8 this continues to be lower than published benchmark
Stomach/Liver/Kidney and Digestion... figures from the Chartered Institute of Personnel and Development
Pregnancy Related (Absence Management Survey 2015) for Central Government, Local
Government and Private Sector who have reported 9.0, 7.9 and 8.3 average
Infections (Including Cold and Flu) days per employee. Days taken by reason do not include data where no
Heart/blood pressure and Circulation... specific reason is selected or where multiple reasons are given. Since
Genito-urinary Problems February 2016 Managers have had access to their reportees sickness records
Eye/Ear/Nose/Mouth and Dental Problems through People Manager using the HR System, they are able to add and
Chest and Respiratory Problems amend individuals records and have access to their teams absence
Back and Neck Problems ! . calendars.
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BAME workforce analysis
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Recruitment - BAME staff
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GLA profile at
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Additional
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25%
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White

72%

83%

81%

Not Known

3%

0%

0%

 Applied
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The number of external applications received from BAME Groups has
increased to 37% whilst the number shortlisted and appointed has also
increased, 26% and 27% respectively. The number of internal applications
received has increased to 39% and there has been a significant increase in
number of applicants shortlisted (36%). The number of internal
appointments has also increased (23%).
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Gender workforce analysis
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Recruitment - female staff
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year ending
31/03/15
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Female

52%

63%

52%

Male

48%

38%

48%

The number of external applications received from female staff has increased
to 57%, the number of shortlisted applicants increased to 55%, however the
number of appointments decreased from 59% to 55%. The number of
internal female applicants has increased significantly to 60% and number
shortlised to 58%, however the number of internal appointments has
decreased by 2% to 58%.
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Gender Pay Gap

The pay gap has been calculated using median salaries as recommended by the ONS. The pay gap information is included for
the period ending 31st March 2016. The pay gap between full-time men and women in the GLA is 4.63%. For full-time
workers in London it is 11.9% so the GLA compares favourably to this.

Median hourly pay rates (Excluding Mayoral
Appointments)

Median hourly pay rates (Including Mayoral
Appointments)

Data Including Mayoral Appointments
Median Hourly Pay

Data excluding Mayoral Appointments
Median Hourly Pay | Median Hourly Pay

Median Hourly Pay

(Full Time)

(Part Time)

Female

£21.40

£23.58

Male

£22.44

£23.58

Pay Gap

4.63%

0.00%
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Female
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Male

£22.44

£25.36
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4.63%
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Quartile Information
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Totals

£18,135 -
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£56,180.26 -
£94,225.50

£94,225.51 -
£132,270.75

£132,270.76 -
£170,316
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Totals
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6
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Disability analysis
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Recruitment - disabled staff
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GLA profile at
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year ending
31/03/15
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The number of external applications from disabled applicants and the
number shortlisted remains the same as the previous reporting period,
however the number of external appointments has decreased to 2%. For
internal recruitment, the number of applications has increased to 7%, the

number shortlisted to 6% and an increase from 1% to 4% for internal
appointments.

GREATERLONDONAUTHORITY




Faith analysis
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Recruitment - Faith
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Sexual Orientation analysis
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Recruitment - Sexual orientation
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Age analysis
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Recruitment - Age
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Part time staff analysis
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